Academic Director, W21C Research and Innovation Centre

About the W21C Research and Innovation Centre

The W21C Research and Innovation Centre is based in the University of Calgary’s O’Brien Institute for
Public Health and the Calgary Zone of Alberta Health Services (AHS). W21C conducts research to support
health system innovations that have the potential to improve patient safety and quality of care. Our
interdisciplinary research team provides evidence, feedback, and validation services to help innovative
ideas and solutions succeed to make care better for our communities.

Our Core Values

W21C endeavours to create and maintain a positive and productive balance between learning, working,
and living. Our values fall in line with the Codes of Ethics outlined by the University of Calgary and AHS.
They aim to communicate W21C’s expectations with respect to the behaviour of our team members,
faculty, and students.

We promote:

1) Integrity and Honesty — To take responsibility for our own actions while expecting the same of
others we interact with.

2) Collaboration — To believe in the power of working together to find solutions to challenging
problems.

3) Respect—To treat all individuals with respect, compassion, fairness, and dignity.

4) Research and Service Excellence — To go above and beyond and to pursue excellence in
everything we do.

5) Privacy and Confidentiality — To protect the confidentiality of the information and data that has
been entrusted to us.

6) Work-Life Balance and Wellness — To encourage and empower individuals to adopt a work-life
model that reflects the needs of their unique personal situations while enabling maximum
productivity.

Position Description and Primary Purpose

The Academic Director of W21C works closely with the Director, Development and Partnerships and the
Director, Research and Innovation to develop and execute the academic priorities for W21C in the area
of research, innovation, and entrepreneurship at the University of Calgary. These academic priorities
and strategies will align with the O’Brien Institute for Public Health, the University of Calgary, and
multiple stakeholders (e.g., industry and entrepreneurial partners, health system partners, and
government stakeholders). The Academic Director will actively pursue collaborative work with faculties
and leadership across the University. They will engage in meaningful and productive dialogue and
collaborations to identify strategic and research gaps and to advance W21C’s discoveries, ideas, grant
and funding applications, and priorities.

The Academic Director will raise awareness of W21C, as well as find and extend opportunities for health
research and innovation on campus and beyond. They will be responsible for connecting the leadership
and activities of W21C to the University’s knowledge creation cycle thus creating a platform to listen,
instigate, collaborate, coordinate, and integrate.

The successful candidate will be a board-appointed faculty member with experience in the following:



Leadership — Demonstrated experience and competency in leadership, planning,
implementation, and team building.

Research - Experience and understanding of academic research and dissemination, with
emphasis on trans-disciplinarity.

Innovation and entrepreneurship — High level understanding of the innovation and
entrepreneurship landscape in the province of Alberta, specifically as it relates to the University
of Calgary’s Growth Through Focus framework. This includes familiarity with W21C and/or
within the health/medical field.

Accountabilities and expectations:

Support W21C Leadership and Operations teams in refining and advancing the organization’s
vision and mission.

Be knowledgeable and engage in the execution and strategic direction of W21C activities,
programs, and events, including but not limited to the W21C Innovation Academy, the W21C
Anti-Racism Committee, and SPARK Calgary.

Ensure that the W21C Research and Innovation Centre is represented at University of Calgary
faculty-level discussions and remains a priority area for the Cumming School of Medicine in
addition to the University of Calgary through advocacy and engagement.

Commitment to equity, diversity, and inclusion in the advancement of W21C and the initiatives
it supports and participates in.

Representation of the W21C at various events and meetings.

Provide support and mentorship to senior W21C team members.

Ensure that program needs, goals, and opportunities are defined and communicated effectively
both internally and externally.

Accountable to the Scientific Director of the O’Brien Institute for Public Health for W21C related
activities, the Academic Director of W21C will negotiate conditions of acceptance that will be unique to
their employment situation and will include a stipend (salary or research). Approval from the
candidate’s direct reporting relationship will be required, and accommodation for time commitment will
be negotiated.

Position Term:

The term for this role will be for three years at a time commitment of approximately 0.2 FTE with the
possibility of renewal pending demonstrated success within the program. Ideally, the successful
candidate would commence this role on July 4, 2022.

Equity, Diversity, and Inclusion:

W21C is deeply committed to an equitable, diverse, and inclusive workplace that is accessible to all and
free from harassment, bullying, and discrimination. As a University of Calgary entity, we recognize that
diverse faculty, staff, students, and alumni benefit and enrich the work, teaching, learning, and research
experiences of the entire campus and broader community. We are committed to removing barriers that
have been, and continue to be, encountered by equity-seeking groups, including women, Indigenous
peoples, visible/racialized minorities, persons with disabilities, and LGBTQ2S+.

We continue to recruit individuals who will add to our diversity, and we help them to succeed
professionally while they are here. We encourage all qualified applicants to apply, however, preference
will be given to Canadian citizens and permanent residents of Canada.



How to Apply:

Interested applicants are asked to submit a CV with a cover letter highlighting key aspects of their
relevant experience in leadership; research; innovation and entrepreneurship; and equity, diversity, and
inclusion and how these apply to the key accountabilities of the position. DEADLINE EXTENDED:
Applications can be submitted by April 25th to w21c@ucalgary.ca.
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